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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GRT COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr.P.S. Balaji

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04427880877
Mobile no. 8939992763

Registered Email

grtcoe@rt.edu.in

Alternate Email

bkrgei @nai |l . com

Address GRT Mahal akashmi Nagar Chennai
Ti ruppat hy Hi ghway

City/Town Ti ruttani

State/UT Tam | Nadu

Pincode 631209




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director S SUTHAKAR
Phone no/Alternate Phone no. 04427880877
Mobile no. 9952777570

Registered Email

grtcoe@rt.edu.in

Alternate Email

bkrgei @nmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. grt coe. conli mrages/ agar _r

eport. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. grtcoe. conli mages/ cal ender -

2019- 2020-fi nal . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.84 2014 21- Feb- 2014 | 20- Feb- 2019
6. Date of Establishment of IQAC 15- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

To conduct programes for

20- Aug- 2020 24



https://www.grtcoe.com/images/aqar_report.pdf
https://www.grtcoe.com/images/aqar_report.pdf
https://www.grtcoe.com/images/calender-2019-2020-final.pdf
https://www.grtcoe.com/images/calender-2019-2020-final.pdf

t he Student-Teachers to
enhance strategies on
Leadership Skills and
Awar eness Progranmes

i nnovati ve net hods of
under goi ng I nternship
anong the Student-

t eachers.

To di ssem nate the 11- Mar-2020 26

Teachi ng and Non- Teachi ng
Staff through custom sed
Lear ni ng Managenent
System

Online Training of 07-Jan- 2020 30

enhancenent of the
Curriculumfor the B.Ed.
& M Ed. Programmes.

To di scuss the 11-Cct - 2019 18

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Online Teaching for B, Ed and M Ed students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20456_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20456_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20456_Minutes.pdf

Motivating the MEd students to publish papers in journals.

Pl acenent Trai ni ng

TET Coachi ng

Perf ormance Based Apprai sal of teaching staff

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To enpower student-teachers to gain
wor k experience by assigning theminto
various internship school for 2018-2020
bat ch students for 90 days which is

pl anned till 5th August 2019

Practical exami nations for the students
of 2018-2020 batch was exani ned by a
set of examners invited from various
col | eges of education of 04/03/2020 and
05/ 03/ 2020

Strengthen the ICT

Fully digital classroons created.

To conduct yoga training progranme for
B. Ed and M Ed students

Cel ebrated international yoga day on
21st June 2020 yoga training class was
organi zed by yoga instructor M. N. Babu
t hrough googl e platform

Faculty nmenmbers will be encouraged to
participate in various augnentation
programres, seminars and conferences.

Ms. V.K Kavitha participated in the
online lecture on “Creating and

upl oadi ng of webblog in tam|”

organi zed by the PG and research
departnment of tam | Uruma Dhanal akshmi
Col | ege on 20/ 06/ 2020

To conduct observation and
denonstration class studentteachers to
acquired themw th the desirable

t eachi ng behavi our.

bservation class was arranged on 15th
July 2019 to observe the cl asses of
experi enced teachers. Denonstration of
cl assroom teachi ng by teacher educators
was arranged on 18th July 2019 for
their respective pedagogy subjects.

To upgrade the | aboratories and enrich
the library

Laboratories are upgraded and the
library enriched.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Acadenmi ¢ and Admi nistrative Advisory
Conmi ttee

21- Aug- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20456_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/20456_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 04- Nov- 2013
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 18- May- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege depl oys a nanagenent

i nformation system specifically
designed for facilitating comunication
of relevant information between the
students, parents, teachers, managenent
and alumi. In our website, facilities
of our college, activities events,

adm ssion of enquiry, exam nation tine
table, faculty details and

adm ni strative activities are avail able
on the college website. Teachers in
charge of all the departnents ensure
the snooth functioning of all the
academ c and other activities of the
departnent along with the other faculty
t hrough frequent neetings and
net wor ki ng groups. Meetings of the
staff council, which is a statutory
body, are held periodically to discuss
and decide on matters relating to
academ cs and adm ni strative problens.
Sufficient provision is nmade for

pur chase of equi pnent and for

mai nt enance of infrastructure,
accounting software for all financial
data and managenent of accounting
records.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The institution is an affiliated college of Tam | nadu Teachers Education
uni versity. The curriculum design and pattern is prescribed by the affiliating




uni versity. The Coll ege has the mechanismfor delivery and docunentation of the
curriculumset by the University to achieve the educational, social and
cul tural objectives. The process involves a nunber of specific decisions taken
at the Staff Council and Departnment Committees to detern ne workl oad,
al l ocation of work, preparation of Tine Table and recruitnent. The Coll ege
identifies extension and tertiary activities that dovetail into teaching
material and enrich it further. College has the space to intervene to enhance
and enrich [earning and | earni ng outcones, research and know edge through the
curriculum The managenent organizes field trips and visits for hands-on
traini ng, organi ze Sem nars, Conferences, Wrkshops, Synposia, Student Paper
Presentations and Projects to suppl enment and conpl enent the prescribed
curriculumin tangential ways. The curriculumis further docunented and
ef fectively delivered by the use of ICT tools and e-resources by the faculty.
Four smart boards of the College are used to Teachi ng-Learni ng process. The
essential conmponents of the curriculuminclude acquisition of related skills,
handl i ng technol ogy and application-based testing to consolidate theoretical
| earning. For the effective delivery and docunentation of the curriculum the
Col | ege hasful | y-equi pped | abs (Physical science, Biological science |ab and
Psychol ogy | ab) cl asses and practical classes makes teaching efficient. In
Conmput er science lab 30 conputers with internet connection for students
| earni ng purpose and al so to devel op the student’s conmuni cation with help of
| anguage | ab. The Tinme-Table Comm ttee of the Coll ege designs a master tine-
table that distributes subject, classes, Art and nusic classes and practi cal
cl asses that nmkes effective teaching possible. For transparency and efficiency
teachers' tine-tables and class tinme-tables are promnently displayed on the
noti ce boards for students and are al so avail able on the Coll ege website.
Classroom library provides i medi ate assistants for |earning purpose for the
students. During the | ockdown, the institution makes sure that the faculty
menbers are available to the students through different digital nodes |ike zoom
cl oud neetings (application), Google neet and Google Hangouts for the cl asses.
There was a continuous flow of know edge through Google classroomfor providing
study materials, creating quizzes and giving assignnments. Teachers shared
rel evant E-content frominflibnet website, audio video |lectures, online |inks,
audio |l ectures are also sent to students who do not have high internet
connectivity. The teachers attended the guidelines, paper setting and
eval uation neetings in the online node during the | ockdown.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 100
MEd Internship with 50
cooperative school s
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution collects feedback on curricul um aspects fromdifferent

st akehol ders such as students, alummi, teachers and parents. Feedback coll ected
from st akehol ders is anal yzed and based on the outcones nodifications are made
pertaining with respect to various aspects such as curriculum teaching-

| earni ng process, teaching internship and assessnent. Feed back is collected
fromstudents. In this yearly feedback systemthe teachers are deputed to take
the feedback fromthe students by circulating the feedback fornms. In addition
to this suggestions are wel conmed fromthe students in person and through
slipping in their suggestions or grievances in the boxes provided at various
points in the Institution. Feedback is invited fromfaculty nenbers on the
aspects related to curricular aspects, Non curricular aspects through survey
forns and by oral. Every decision to be taken by the institution is done wth
the full participation of the faculty menbers. Feedback is received from Al umi
t hrough feedback fornms. Fromthe feedback received, the analysis is carried out
based on it changes are nmade in curriculum teaching and eval uation

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20456_Projects_undertaken_1648466616.xlsx

Programme Specialization available Application received
VEd Educati on 100 164 100
BEd Educati on 50 86 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 100 50 16 10 26
2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 6 2 4 6
View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The growth of an Institution is directly correlated with a cordial student-teacher relationship and an academic
system falling in line with the needs of the students and society. The teaching Faculty serves as Mentors or as
partners for students in their academic journey such that they develop into independent learners. Mentoring also
helps to render equitable services to students irrespective of their background. The respective pedagogy faculty
members extend personal guidance to the students and carry out remedial programs for weak students and low
achievers. The Faculty and the Principal can be approached anytime for help related to the courses. The
Grievance and Redressal Cell addresses the Grievances put forth by students and Faculty as it believes that
safeguarding the dignity of the students is the utmost priority in the agenda of an Institution such that the
Institution functions to its maximum potential. Any student with a genuine grievance can approach the Principal
or the concerned Faculty in person, or in consultation with the members of the Students’ Grievance Cell. In
case, the student is unwilling to appear in self, grievances can be dropped in writing in the grievance boxes
placed at three accessible points of the Institution. The Principal also meets with the student body from time to
time and interacts with them in an open manner to check if they are doing well.

Number of students enrolled in the
institution

300

Number of fulltime teachers

Mentor : Ment

ee Ratio

26

1:

12

2.4 — Teacher Profile and Quality

No. of sanctioned

2.4.1 — Number of full time teachers appointed during the year

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

26

Nill

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20456_Demand_ratio_1648526501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20456_ict_tools_1648526970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20456_e_resource_1648526978.xlsx

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

2020 K. Nedumrar an Lecturer 1. Best Young
Li brarian Award -
Madras Library
2. Best Researcher
Award — ESN
Publ i cation
Associ ation 3.
Bharat Ratna Dr.
Abdul Kal am Gol d
Medal Award Award -
d obal Economic
Progress Research
Associ ation

(GEPRA), New Del hi .

2020 Dr . P. Kar nan Associ at e

Pr of essor

1. Best Professor
Award - ESN
Publ i cati ons 2. Best
Teacher Award-2020
I ndi an Records
Presents
Appr eci ati on
Certificate,

Regi st ered by
Governnment of India

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
31/01/ 2020

BEd Ni |l 2019- 2020 20/ 11/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Coll ege, a constituent College of the Tami | nadu Teachers Educati on
Uni versity Chennai-97, is obliged to inplenent all directives of the University
regardi ng continuous internal evaluation. These include the system of Interna
Eval uati on of Papers on Skill Enhancenent Course, Ability Enhancenent
Compul sory Course and Internal Assessnent in all Disciplines for Full Courses,
whi ch have the provision of 30 marks per paper in each program out of which 5
is for Attendance, 5 for seminars and 10 each for Cl ass Test and Assignnent.
During the Lockdown follow ng Covid-19 Pandem c, Online Assignnments were taken
fromthe students. It is worth reporting that despite the several problens that

sonme of the students faced with regard to W-Fi or internet connection or not
havi ng Laptops, the submi ssion of assignments was al nost 10 each paper. The
Col | ege adheres to the factor of student attendance in all assessnents, which

serves as an incentive for regularity and academ c discipline. The schedule for
Cl ass Tests/Assignnents is notified to the students in advance and upl oaded on



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/20456_Honours_recieved_1648527746.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20456_Evaluation_1648527986.xlsx

the respective departnent portals of the whatsUp G oup. The schedul es announced
are strictly adhered to. The Principal through the Academ ¢ Standards Conmittee
of the College nonitors the effective inplenentation of the schedule. Each
departnent has a Monitoring Commttee that verifies the internal assessnent
data of the students before it is put for display for the students to check.
Di screpanci es or grievances of the students, if any, are assessed and resol ved
by departnents before subm ssion to the College Mnitoring Committee, which is
an interface between the Coll ege and the University. Lockdown, notw thstandi ng,
Internal Assessnment data was upl oaded on the University Portal and displayed on
Coll ege Website with conplete regularity and efficiency. It was kept open for
Student Grievances and Redressal. This nmade it possible for the students, who
used to sign the Internal Assessnent Data in normal tinmes, to verify it online
Internal Assessment Data was sent to the University as it would have in nornal
ti mes subsequent to the approval of The College Mnitoring Conmittee.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Since the College is a Constituent College of the Tam | nadu Teachers Educati on
Uni versity Chennai-97, the Academi c Cal endar prepared by the University for the
Conduct of Examinations and other related matters are strictly adhered to by
the College and followed in letter and spirit. However, the coll ege nmakes their
i ndi vi dual Acadeni c Cal endars before the commencenent of session for snpboth and
effective functioning. Al the rules regarding Pass Percentage, Pronotion
Rul es, Reappearance for inprovenents, |letter grades and grades points.
Fol | owi ng the Covi d-19 Pandem ¢ and Lockdown, the University announced Online
Exam nation for the final Year students. The College carried out the
instructions of the University related to online exam nations snoothly and
efficiently. The College facilitated the Online Exam nation for the final year
Students by creating e-mail ids and faculty e-nail ids for the students in case
they had examrel ated queries and for sending question papers, collecting
answer scripts. Wiile the College follows the norns |aid down by the
University, it is free to supplenent themto ensure acadeni c standards and
transparency. Stakehol ders are inforned about all the norns and directions
received fromthe University through the College Prospectus that contains al
the information on Acadeni ¢ Cal endar and Conduct of Exam nations. Rules and
regul ati ons regardi ng exam nati ons and acadeni c cal endar are further explained
at the Orientation Program organi zed by the College for the new entrants. All
directions received fromthe University regardi ng Academ ¢ Cal endar and Conduct
of Exam nations is communicated to the Faculty through Goup Enail and is al so
upl oaded on the Coll ege Wbsite and Col |l ege Notice Boards. The directives of
the University pertaining to these are infornmed and di scussed by the Principa
in the Staff Council

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. grtcoe. confinages/2.6.1-progranm outcones-program specific-outcones-
and- cour se- out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

2 BEd Educati on 50 50 100



https://www.grtcoe.com/images/2.6.1-program-outcomes-program-specific-outcomes-and-course-outcomes.pdf
https://www.grtcoe.com/images/2.6.1-program-outcomes-program-specific-outcomes-and-course-outcomes.pdf

2 BEd Educati on 100 100 100

1 VEd Educati on 50 50 100

2 VEd Educati on 50 50 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. grtcoe. conlimages/2.7.1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

curriculum

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
The GRT Centre Managenent GRT Centre To i npart 30/ 09/ 2020
I ncubati on for Career for Career the skills
Centre in Advancenent Advancenent |required for
our and Work and Wor k t eachi ng
Institution | Experience. Experi ence. car eer
equi ps advancenent
St udent and to equip
t eachers st udent
with teachers
addi ti onal with the
Skills for confi dence
advancing in to cope with
their t he
t eachi ng chal | enges
career, t he career
apart from poses.
t he



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20456_Pass_percentage_1648528379.xlsx
https://www.grtcoe.com/images/2.7.1.pdf

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 5 7 5 26
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/20456_Incubation_centres_1648528829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20456_Books_and_Chapters_1648528977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20456_Faculty_participation_1648529106.xlsx

collaborating agency

participated in such

participated in such

activities activities
Eye check up camp Dr. Agarval’s Eye 3 104
Hospi t al
Tree Plantation Nati onal Service 5 84
Pr ogramme Schene

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Swachh Bhar at 2 52
clean India
Cor ona YRC Cor ona 2 62
Awar eness Awar eness
Pr ogr amre
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent teachers 52 SELF 1
attending | ectures
in cluster college
under | ead coll ege
schenme
Exam ner For The 3 SELF 2
Practi cal
exani nation
View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the

linkage

Name of the
partnering
institution/

industry
/research lab
with contact

details

Duration From

Duration To

Participant

Field
| nmer si on
with Co-

M Ed Field
I nt ernship

Govt Hi gh
School ,
| sl aam Nagar

08/ 08/ 2019

19/ 08/ 2019 50
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operative Sir Ramasany
School s Mudhal i yar
Hr. Sec.
School ,
Arbat ur
CGovt. Hi gh.
School ,
Kondapur am
CGovt. Hi gh.
School ,
Anmi rt hapur am
T.E. L.C
Kabir Hr.
Sec. School,
Pandur St.
Charles. Hr.
Sec. School,
K G
Kandi gai
Govt. Grls.
H. Sec. S

I nternship B. Ed Govt Grls 02/ 08/ 2019 10/ 02/ 2020 100
H. Sec.
School .

Tiruttani
Govt Boys
Hr. Sec.

School .

Tiruttani
Govt.

Hr . Sec.
School , Buch
i reddypal I'i
Govt. Grls.
Hr. Sec. Schoo
|, Vanganoor

Govt.

Hi gh. School ,

Mur ukkanpat t

u Govt. High
School ,

Ami rt hapur am
CSl High
School -

Tiruttani

Govt

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

846195. 13

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LMS Ful l'y Rovan LMs — 6.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9436 Nl Ni |1 9436
Books 135268316 135268316
378 103500 Nl Ni Tl 378 103500
Ref erence
Books
e- Books 74138 Nl Nl Nill 74138 Nill
Journal s 111 144045 Ni Il Ni Il 111 144045
e- 5700 5000 Nl Nl 5700 5000
Journal s
Digital 1 34350 Nl Ni Il 1 34350
Dat abase
CD & 228 7500 Ni Tl Ni Tl 228 7500
Vi deo
Li brary 3242 9436 Nl Nl 3242 9436
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20456_augmentation_details_1648533157.xlsx
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Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 42 1 30 1 1 3 1 9984 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 42 1 30 1 1 3 1 9984 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Lecture Capture System

https://wwuv. grtcoe. conf events. php#gal |l e

institutional Website, provide link)

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

ryé-1
Di gital content (E-Books)
https://ww. grtcoe. coni events. php#gal |l e
rys5-1
VIive
https://ww. grtcoe. coni events. php#gal |l e
ry2-2
Vr ef er https://ww. grt coe. comi BEd- cour se. php
4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1700000 1628409 1000000 846195. 13
4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

The infrastructure of the institution is well-maintained so that students and
faculty can draw nmaxi mum benefit out of them An optinmum budget is all ocated
facilities.

i nfrastructural

yearly for the maintenance and i ncl usion of
Li brary Advisory Conmittee,

Committees |ike the Purchase Committee,
Committee and the | QAC ensure that only the needed infrastructure is added on

Fi nance

care is taken to check on the purchase of equipnent for the
budget of the

and at every |evel
The CGoverni ng Body al so approves the annual

institution.

Var i ous
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institution before submitting the sanme to the UGC. The basic facilities of the
Institution include power back up facility, Car parking, Student Comron Room
the Kamal a Nehru Students Hostel, a Canteen, restroons for students, faculty
and visitors. Laboratory Psychol ogy Laboratory — Qur institution has a well -
resourced Psychol ogy | aboratory consisting of nore than 200 tests including
performance tests and paper pencil tests. Faculty and Research scholars utilize
this laboratory and can access the tools available here with the perm ssion of
the faculty in charge. ? Qur faculty also extends their contribution by
preparing standardi zed tools fromtine to tine. ? The stock register (which
i ncludes the tools purchased) is updated regularly Language Laboratory The
Language Laboratory facilitates individual tutoring by faculty as well as self-
| earni ng by the student-teachers. The conputers enabl e student teachers to
mast er the phonetics and pronunciation with the aid of technol ogy. LCD enabl es
|l ectures to be made nore interactive. Regular servicing of the systens keep
themin good condition always. Physical Sciences Laboratory ? The gl assware,
nmetal , wood equi pment are cl eaned and checked on fromtine to tinme. ? Chemicals
are al so kept stock of to ensure the students draw benefit from Chem stry
experinments. ? Physical Instrunents are calibrated and checked for their
functioning. ? Stock registers are regularly updated and audited to ensure al
equi prrent and chemicals purchased fromtine to time are accounted for.

Bi ol ogi cal Sciences Laboratory The Bi ol ogi cal Science |aboratory is well
furni shed and adequately equi pped with provision for both classroomteaching
and practical work. Stock registers are regularly updated as per the
requi renents. The specinens and exhibits are cleaned and kept in perfect
condi tion Conputer Sciences Laboratory This |aboratory is also well equipped
with internet connectivity and the stock register is maintained. College
Li brary The Library occupies a prom nent position in the Teacher Education
programme. ? The library is fully automated with Auto library software system ?
The entire library is bar-coded ? Has an open access systemw th el ectronic
resources of INFLIBNET ? N-List is nmade available to all. The Library Advisory
Committee neets twice a year to discuss and check on the library facilities. ?
St ock taking happens annual ly. Sports Annual mai ntenance and servicing of the
equi prent are carried out. C assrooms Qur classroons are equi pped adequately
and wel |l furnished wth technol ogy suppl enented t hrough LCD. Sem nars,
wor kshops and community rel ated programres are conducted in the Sem nar Hall
Support facilities: Canteen, Hostel, Water, Rest Roons, Medical Check-up, W-fi
(i)Regul ar Hostel Committee Meetings are held to ensure the hostel is well-
mai ntai ned, to pass the hostel finance accounts, to |look into the issues
related to the hostel resident students. The Technol ogy Laboratory in the
host el enabl es resident students to use technology for conpletion of their
assignnents and projects. W-fi connectivity is present. (ii) Qur institution
has adequate power back up and so that the classroomtransactions and
adm ni strative procedures go unhindered. (iii) Vehicle parking facility is
avail able too. (iv) The rest roons are adequate with all facilities including
hand-wash, bins for disposal. (v) The canteen caters to the nutritional needs
of the students and breakfast, |unch and snacks are provided at a subsidi zed
rate. (vi) W-fi: Free online reference is provided to all students and
teachers as in the previous years. Hostel students are encouraged to undertake
online course on SWAYAM pl at f or m

https://www.grtcoe.com/images/2.7.1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SC/ ST 136 5152500



https://www.grtcoe.com/images/2.7.1.pdf

frominstitution

Fi nanci al Support
from Ot her Sources
a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga Meditation

12/ 09/ 2019

150

GRT COLLEGE OF

EDUCATI ON

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 TET 100 15 Nill 25
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. Sakt hi 100 56 1. T.K V. Ma 80 66
Publ i c Schoo tric.Hr. Sec.
[ - Mur ukkanpa School -
ttu Tiruttani.
2. Sudant hira 2. lyyan
Matric Hr. Se Matric Hr. Se
c. School - c. School -
Ti ruttani R K. Pettai.
3. Sel vam 3.St. Marrys
Matric Hr.Se Hr . Sec. Schoo
c. School - | -Pallipet 4
Ar akkonam 4. . Bar at hi dasa
Bar at hi dasan n Matric Hr.
Matric Hr.Se Sec. School -
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c. School - Thi ruval I ur
Ar akkon 5. GRT
Mahal akshi mi
CBSE School -
Ti ruttani
6. Annai
Sar aswat hi
Matric Hr. Se
¢, School -
Thir
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 7 M Ed Educati on Annanal ai M A.
Uni versity (English)-4
Tami | Nadu M Sc.
Teacher’s (Maths) -2
Educat i on PhD. - 1
Uni versity
2020 31 B. Ed Educat i on Annanal ai M Sc.
Uni versity (Maths) — 8
Uni versity M Sc.
of Madras (Physics) -5
Tam | Nadu M Sc.
Teacher’s (Chenistry)
Educat i on - 2 MA
University |(English)- 7
M A
(Tamil)- 6
M A.
H story) — 2
MEd. - 1
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Essay Witing Institution |evel 8
Musi ¢ Conpetition Institution |evel 5
El ocution conpetition Institution |evel 4
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
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level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council plays a crucial role in the snmooth functioning of the
Institution. Students have an active representation in all the academ c and

adm ni strative bodies of the Institution. They serve as a |iaison between the
The Institution has a well-functional student

student body and the Managenent.
council which involves actively in the acadenmic affairs of the Institution as
wel |l as student welfare. The Conmittees of which the student representation

fornms a part: (i) IQAC. The Internal Quality Assurance Cell holds its neetings
every quarterly to review the quality neasures and to endorse the future plans
of the Institution. The Student representatives forma part of every |QAC
neeting to ensure that the students are also inforned about the progress of the
Institution (ii) Library Commttee Meetings: The Student representatives al so
forman inherent part of the Library Commttee Meetings. They also give in
their suggestions alongside the Faculty in charge for the mai ntenance and
functioning of the library. (iii) Anti-ragging Comrttee: Students Counci
menbers play an active part with the Faculty-in-charge and check on the
di sturbances or any issues if any that hinder the congeni al student
environment. Apart fromthis, the Student Council helps in addressing the
gri evances of students and taking it over to the head of the Institution and
the nmenbers of the Gievance Conmittee for further redressal. The Student
Council plays a dynanic role in helping to organize co-curricular activities
and conmunity based programmes. They also help to co-ordinate and arrange for
the snmooth conduct of acadenmi c related programmes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

98

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision To be a Leading Institution in providing Quality Education and creating
equal opportunities in all walks of life. Mssion To provide Education for all
nore Specifically, Socially and Econom cally backward conmunities. The
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Institution believes and functions through decentralizing and participative
managenent. The success of an Institution is the result of Co-ordinated efforts
of all who work towards up keeping the vision of the Institution. Starting on
the Managenent Conmittee, to the Principal, Faculty and students, all the
st akehol ders have a role to play in the building of the Institution. Qur
Institution focuses on decentralization by extending equal opportunities to al
in the functioning of the Institution. The Institution has an in —built
mechani sm for del egating authority and providing operational autonony to al
functionaries who work towards decentralized governance system The Principa
is the administrative and academ c head of the Institution, but she works in
[iaison with various Conm ttees conprising Faculty nenbers and representations
fromthe Governnent Universities. The Coll ege Conmttee is accomvbdative and
encourages all the stakeholders in the decision nmaking of the Institution. The
Governing Body finalizes all the outcone and decisions taken in the Academ c
Council which in turn has the power to nodify the decisions taken in the Board
of Studies Meeting pertaining to the Academic Affairs and functioning of the
Institution. 1. Each Faculty menber plays a part in the fram ng of curricul um
and academ c practices of the Institution. Decision making is not nonopolized
but the collective efforts of all the Faculty nenbers before the sane is
presented in the Board of Studies, then Academ ¢ Council and finally the
Governi ng Body. 2. The Col |l ege prepares the financial budget at the begi nning
of every year. The budget is painstakingly prepared by the office under the
gui dance and supervision of the Principal. The Faculty takes stock of the plans
for the com ng year and submts their financial requirenments to the Principal
The finalized budget is presented before the Finance Comm ttee conprising of
the Principal, a senior Faculty, University nom nee and a nenber fromthe
Managenent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students *?The Adm ssion of Students into the
B.Ed. and M Ed. courses is strictly as
per the norns of the Tam | Nadu
Teachers Education University. «?The
Admi ssion Conmittee ensures snooth
communi cation on matters relating to
adm ssion procedures. ¢?The students
who are adnmitted have their
certificates verified and the Adm ssion
Committee interview is conducted by the
Interview panel and students are
adm tted based on perfornmance.

| ndustry Interaction / Coll aboration e The interaction is primarily with
the Internship Schools. The prine focus
is on sharpening the teaching skills
t hrough practice teaching. School
Internship commenced this year for the
Il year B.Ed. students from 15th July
to 5th Novenber, 2019 and for the |
year M Ed. students from 14th to 25th
Cct ober, 2019. ¢ In addition to this,
B. Ed. student are benefitted by




denonstrati on sessions taken by
experienced school teachers. Teacher
Education revol ves around schools. -
Three I nnovative Schools are visited by
1st Year B.Ed Students and they are
exposed to the novel techniques adhered
in the School s.

Human Resour ce Managenent

e Participative managenent and
decentralizati on accommpdates the
Faculty and admi nistrative manpower to
contribute to the well being of the
Institution. ¢ In this manner of
wor ki ng, work is delegated to all and
not concentrated at one place the work
| oad is balanced. ¢ There are distinct
conmittees to concentrate on a
particular task.  Meetings are held
regularly for the Faculty and non-
teaching staff to enable snooth
functioning of the Institutiona
affairs.

Research and Devel oprent

e ?Research and Consultancy is carried
on by the Institution for naintaining
the Research Culture. <?The nenbers of

the Research Committee focus on
mai nt ai ni ng hi gh research standards in

Teacher Education. e?Faculty nenbers

are notivated to undertake research
projects. «?The Faculty are deputed to
attend Capacity Buil ding Wrkshops and

Facul ty devel opnent progranmmes,
Refresher and Orientation programes
for updating their professional
caliber. <?Faculty nenbers are invited
to share their experience obtained from
attendi ng programes in the exclusive
platform nanely, ‘Forumfor Strategies
and QOperations Planning. *?lnvited
tal ks al so take place on the e-forum

«?Papers are presented by Faculty in
Nati onal and I nternational Conferences

and Wor kshops.

Exam nati on and Eval uati on

? The Coll ege follows the Continuous
and Conprehensive Evaluation to

ascertain whether all the deep-Ievel
obj ectives have been attained at al
times. ? The assessnment conponents are
inline with the nunber of credits
allotted to each course. ? The academ ¢
cal endar prepared at the begi nning of

the year incorporates the dates for
begi nning of the year incorporates the
dates for the Revision and End of the

Exami nation. ? Practicum conmponent
ensures better mastery of the Practica
wor k and prevents over-burden. ?

Avai l ability of Question bank ensures




better academ c performance of
students. ? The Question Paper scrutiny
by the Scrutinizing Comittee ensures
better quality of the test itens.

Teachi ng and Learni ng

*?The Col | ege makes provision for
ensuring that all the outcones expected
of teachers are realized by using a
wi de variety of instructional
approaches and cl osely supervised
teaching internship. ¢?Regular Faculty
nmeeti ngs enable Faculty to share their
teachi ng experiences and streamine the
academ c proceedi ngs. ¢?Renedi al
Coachi ng, Preparation of Question Bank
for all the courses ensure maxi mum
performance of students. <?Technol ogy
i ncorporated in the classroons using
LCD, Smart boards, e-content nakes
curricul ar transactions nore
interactive.

Curricul um Devel opnent

Since its inception, The Coll ege
mai ntains Quality educati on by adopting
the guidelines of the University Grants

Commi ssion (UGC) National Council for
Teacher Education (NCTE), Nationa
Assessment and Accreditation Counci
(NAAC) and other related statutory
bodi es. The curriculumfor the B.Ed,
and M Ed., programres are designed
subj ects to the norns of NCTE and Tami |
Nadu Teachers Education University.
Faculties of our college actively
partici pate and gi ve suggestions on
curricul um devel opment in the
wor kshops, semi nars organi zed by
uni versity and col |l eges. They put al
suggestions regarding curricul um
devel opnment in the nmeetings. Tinely
suggestions for the inprovenent in
syl l abus are given by faculty

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Eval uation Conmittee
neets to envision and articul ate
prospective plans for the devel opnment
and growt h of the Institution. Academc
transactions inplenent the use of
technol ogy for interactive classroom
interactions and for keeping the
qual ity of academ c standards of the
Institution.

Adm ni strati on

Technology is utilized in office
adm ni stration for maintaining
docunents in soft. E-pay roll, an
online payroll application is used for




generating the salary statenents of
faculty nmenbers and the soft autonmate
stream ines the payroll functions.

Fi nance and Accounts

The finance committee checks if
necessary formalities have been
observed in incurring expenses for
purchases made. Annual budget is
neti cul ously prepared using TALLY
sof tware which hel ps to streaniine the
budget under different heads such as
Col | ege Accounts, Exam nation Accounts
and so on.

St udent Admi ssion and Support

The college library is one of the
mai n support services which extend
educati onal resources to the students
for reference and learning. The coll ege
library is fully automated with Autolib
Software System and all the books are
bar-coded. The library has an open
access systemw th el ectronic resources
of I NFLIBNET. The technol ogy | aboratory
in the hostel permits hostel students
to undertake online courses on SWAYAM
pl atform

Exam nati on

Technol ogy facilitates an easy
interface in the timely publication of
results.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Capacity Capacity 22 14
Bui | di ng Bui | ding |25/12/2019 |03/01/2020

for Pr ogr amme:

Teacher Enhanci ng

Educat ors: |Perfor manc

Equi pping | e through

with 21st |5S Initiat
Century ives




Skills

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
One Week 4 06/ 01/ 2020 11/ 01/ 2020 3
Facul ty

Devel opnent
Programme on En
trepreneurship,
I ncubati on and

I nnovati on

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Ni Il Nill Nill Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

«?Provi dent Fund e ?ESI * ?Provi dent Fund e ?ESI State and Centr al
CGover nnent Schol ar shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. The Institution conducts internal and external financial audits regularly.

The all ocation of funds for various activities is placed before the Purchase

Committee and Finance Committee for getting approval and sane is placed before
the Col | ege Governi ng Body.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Menber from Yes Pri nci pal
Tam | Nadu
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Teacher’s
Educati on
Uni versity

Admi nistrative Yes Managenent Yes Managenent

Representative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Association plays an active role in the academc affairs of the

Institution. The President of the Parent Teacher Association is (i) Activities

and Support fromthe Parent Teacher Association:

organi zed for the students along with their parents to acquaint the parents of
the present batch with working of the Institution. (ii) Parents lend their
support to the conduct of community rel ated programres of the Institution.

(iii) When bigger comon issues arise the PTA nenbers cone forward in hel ping

the institution to solve it.

An Orientation programre was

6.5.3 — Development programmes for support staff (at least three)

(i) A Capacity Building Programre: Enhancing Performance through 5S Initiatives

was held on 22nd February, 2020 for the support staffs of the Institution. The

support staff was enlightened on the 5S nanely, Sort, Set-in-order, Shine,
St andardi ze and Sustain. (ii) The support staff was trained in office

Eti quette, prioritization of tasks, streanmining tasks based on sinmlarity and

orderly arrangenent of docunents. (iii) Advanced training was given in advanced

aut omati on and nanagerial and supervisory skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i) Decided to Strengthen Research activities ii) Skill

devel opnment enhancenent
ii1i) FDPs Conducted

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To

Number of
initiative by IQAC |conducting IQAC

participants
2019 Online 15/ 08/ 2019 15/ 08/ 2019 23/ 08/ 2019 30
Trai ni ng of
Teachi ng and
Non- Teachi ng
St af f
t hr ough
cust om sed
Lear ni ng
Managenent
System

2020 Ef fective 07/ 02/ 2020 23/ 03/ 2020 05/ 06/ 2020 300
Teachi ng-

Lear ni ng
Duri ng
Lockdown

View File
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To

Number of Participants
programme

Female Male
No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Data Entered/ Not Applicable !!!

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

GRT COLLEGE OF EDUCATI ON- TI RUTTANI - 631209 7.2 BEST PRACTI CES OF THE | NSTI TUTI ON
BEST PRACTICE: 1 1. Title of the Practice Online | earning and COVID
preparedness 2. bjectives of the Practice Due to the COVI D-19 pandemi c,
college had to nake the difficult decision to close and conduct all
online. However, later during the year at |east sone activities becanme in the
physi cal node. Moreover, the year was marked by lots of uncertainties and
accordingly a new practice had to energe to adapt to this new world. The

t he
activities
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obj ectives of this practice were threefold: 1) To ensure that the teaching
| earning practice goes on effectively in an online world during the pandenic by
respondi ng qui ckly and appropriately 2) To gradually reopen the institution as
per Gol guidelines so that at |east sone teaching takes place in the physica
face to face node 3) To ensure COVID appropriate behaviours as well encourage
prosoci al behaviours in all 3. The Context There was an urgent need to rethink
education as regular teaching was disrupted and the majority of the teaching
| earni ng process becane online. Teachers have been forced to rethink their
t eachi ng pedagogi es to accommodate online |earning. Doing practical work in an
online node has been one of the nost difficult obstacles. Qher activities,
such as internships, seminars, and field work, had to be noved online as well.
Admi ssions and adnministration also becane online. Al these changes
necessitated the acquisition of new skills in order to adapt to the changing
envi ronment. The inpact on wonen’s education was massive as nmany wonen students
struggled to manage their studies with academi cs. Everyone has struggled wth
the | oss of personal interaction. Research suggests that anxiety, despair, and
stress have beconme frequent anong students and enpl oyees. The college had to
build the necessary infrastructure to support the online nodality. The college
al so had to think about how to reopen at |east sone educational activities
whil e ensuring that COVID appropriate protocols are followed. 4. The Practice e
Training for ICT skills: Since the technology is new for several teachers
therefore several webinars as well as FDP were organi zed.  Devel oping
i nnovati ve teachi ng pedagogi es appropriate to online node: Pedagogy was nainly
participative with a focus on students engaging in group projects and giving
Power Poi nt presentations, as well as discussions and other activities. Besides
online lectures, teachers used PowerPoint presentations, |ecture recordings,
upl oadi ng on googl e drive, and Audi o/video aids. Google Forns were used for
taki ng feedback, research-based activities, naintaining attendance etc. All
webi nars, FDPs, workshops, exans, have been virtual and conducted through ICT
e Enhanci ng comuni cation during | ockdown: All students, faculty and other
staff were in constant contact with each other through various neans such as
what sapp, emmils etc. Faculty groups and student groups were created and
uni versity/ col |l ege conmuni cations were i medi ately posted on website/ student
groups/ faculty groups through WatsApp and email. At tinmes a small support
group was created online for helping a critical nenber. ¢ Ensuring awareness
about pandenic: The Covid Task Force of coll ege devel oped advi sori es,
facilitated on-canpus RTPCR Covid 19 testing facility, and organi zed webi nars.
5. Evidence of Success Although the face-to-face interaction of physica
cl asses cannot be replicated in the online approach, the colleges response to
the pandem c was appropriate given the circunstances. The foll ow ng exanpl es
show how the coll ege acted quickly and effectively: 1. In March 2020 itself al
cl asses and other activities such as webi nars and exans becanme online. 2. The
f eedback survey and satisfaction survey taken during the pandem c year
i ndi cated that students were quite satisfied with the online node. This
experience has inplications for future preparedness of the college under
simlar circunstances if these were to arise again: 1. To ensure that ICT tools
are upgraded fromtine to tinme and teachers and others stakehol ders are trained
in them 2. Innovative teaching pedagogi es al ongside |ecture nethods are
inmportant. 3. Inequities in education need to be reduced by providing financial
and ot her support. 4. College should take up the responsibility of creating
awar eness about COVI D19. 5. Counseling and other support during such tines is
essential for the nental health of everyone. 6. Problens Encountered \Wile many
wonen students were resilient and gai ned fromthese new pedagogi es there were
ot hers especially those from weaker backgrounds who struggled. COVID forced
many of our wonen students to take up the additional burden of househol d
responsibilities. In certain cases they had to work to support their famlies.
At tines, girls took care of sick menbers of the famlies and their younger
siblings. Several webinars/activities were also conducted for coping during




these difficult tinmes. Flexibility in assignnments schedul es further hel ped
students who struggled with internet connections. BEST PRACTICE: 2 1. Title of
the Practice To inculcate the value of witing scientific papers and publishing
it in Indexed Journals anmong faculty nenbers of the college. 2. (bjectives of
the Practice Increase the nunber of research projects anong the staff Increase
t he nunmber of publications in indexed journals Encourage inter disciplinary/
mul tidisciplinary collaborative research efforts to introduce best practices in
heal th care based on evidence. 3. The Context: Witing and publishing research
papers are an integral part of the professional life. This will not only help
i n obtaining know edge and i ncreasing the nunber of projects in hand but al so
it opens the way for best evidence based practice in the health care
profession. 4. The Practice: The first part of the practice includes,
encouragi ng the teachers to wite the scientific papers. Then the witten
manuscripts are verified by the research and ethical committee. Once the
manuscripts are ready, the ways are identified to get it published through
various neans. The papers are presented in the workshops, conferences and in
nati onal and international nursing journals. 5. Evidence of Success: The
faculties are benefitted because of their professional growh. 6. Problens
Encountered: Mre qualified nenbers are required in doing advanced researches -
More budget provision is needed in certain studies.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. grtcoe. conli mages/ 7. 2%20AQARY®20Best ¥20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

GRT COLLEGE OF EDUCATI ON- TI RUTTANI - 631209 7.3 | NSTI TUTI ONAL DI STI NCTI VENESS GRT
Col | ege of Education, an institute of Hi gher Education, established in 2005. The
CGRT Col | ege of Education is one anong the brain child of revered chai rnan and
Phi |l ant hropi st Shri.G Rajendran who has been consistently dedicating hinself
to provide quality higher education to the needy and downtrodden people. Being
an idealistic visionary together with vast experience in establishing various
i ndustries, he is tirelessly rendering unstinted support and gui dance to the
GRT Group of Educational Institutions. As a result the institutions are
mar chi ng towards onward and upward. Research is a stronghold around which the
Col |l ege is continuously evolving. The Objectives of the Coll ege opens up a
great scope for maintaining our Teacher Education Curriculumto the current
needs of the society. Qur one focus is to prepare our teachers, |eaving the
portals of GRT, to rise up to the challenges of school Education and to have a
hol i stic outl ook of Education. The (I QAC) Internal Quality Assurance Cel
moni tors and scans every acadeni c programme taking place in our College to
ensure perfection and achi eve excellence in the task undertaken: Keeping in
line with our Vision, Mssion and the value framework of NAAC, we expedite
Nati onal devel opnent by accel erating the holistic devel opnent of al
i ndividuals. Qur institution augnents excellence in all Endeavour’s in tune
with our notto ‘ Second to None'. Areas of Distinctiveness The GRT Centre for
Excel | ence extends programes to enhance the quality of teacher education by
provi di ng addi tional input outside the curriculumin order to equip our Student-
teachers to have a conpetitive edge over the others. The GRT Centre for
Qutreach goes beyond the boundaries of the institution to cater to the
educati onal needs of the GRT Mahal akshi mi Vi dyal aya School and nei ghbouri ng
schools in the community, The Placement Cell of GRT creates a platformwhere
students can showcase their teaching skills which different schools seek to
explore and utilize. The Placenment Cell, through its Endeavour ‘Recruits
Pursuit’ ainms for a bright and prosperous future for the prospective teachers



https://www.grtcoe.com/images/7.2%20AQAR%20Best%20Practice.pdf

by providing them excellent placenment opportunities. The ' Research and
Devel opnent Centre’ notivates faculty to present papers at Conferences and
undert ake research projects to strengthen their area of research. The know edge
gai ned by faculty is shared in the Forumfor Strategies and Planning for al
faculty to benefit. The yearend of Practicum conponents for both the B.Ed. and
M Ed. programres hel ps students to concentrate on practical activities.

Provide the weblink of the institution

https://wwv grtcoe. coni mages/ 7. 3%20. pdf

8.Future Plans of Actions for Next Academic Year

1. To strengthen Research and Devel opnent Cell 2. To enphasis faculty nmenbers to
publish papers with Scopus index 3. To apply for 1SO certification 4. To obtain
UGC recogni tion under 2f and 12b 5. To enhance digital literacy during the
pandem c. 6. To introduce Job Oriented and skill based courses. 7. To give thrust
to create awareness about personal health and hygiene. 8. To create an enabling
environment for holistic devel opnent of students, faculty nenbers and support
staff.
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